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Teamwork is one of the cornerstones of cooperation and togetherness. My group was included, two ladies and four gentlemen. The group adhered to the basic principles of the procedure model of problem-solving as we addressed the topic of discussion; global warming. We first described the term global warming and gave an overview of what it incorporates. The group gave a brief overview of the phenomenon and highlighted the major effort taken by scientists and the world to address that problem such as the Kyoto protocol and the Paris protocol (Schwartz et al, 2018). 
We highlighted the major greenhouse emitters in the world and in particular the effect the withdrawal of the US will have on future climate packs. The group member came up with individual proposed solutions to the global warming problem; these were then presented in a discussion forum where all the solutions presented by the members were highlighted, analyzed and the best ones are chosen from the list prepared. The group then looked at how this solution can be implemented and considered the cost implication of each of them. Some of the solutions that came out would be taken as recommendations to the government so that it has a policy shift to protect the environment.
My group’s biggest strength was punctuality. All the members of my group showed up on time for group sessions that were organized. Apart from these, the group members were very cooperative, and whenever a group member was struggling, they would take their parts instead.
My group’s biggest weakness was miss communication. The group leader failed in her responsibility to update the members of changes in the group meeting schedules. There was the time that the groups were forced to do the work few minutes before the due date as a result.  The group members behaved responsibly during all session of group meeting and wore appropriate attire that ensured all the members concentrated throughout the session (Steadman, 2017).
Working in a group has numerous advantages compared to working alone. It allows the different mind to focus on the same issue at the same time leading to the generation of appropriate solutions. It can also result in increased efficiency of work and provides mutual support for members who are struggling. Working in teams has other advantages, this includes: being accountable for weak areas, development of trust, allows members to share ideas, and lead to increased efficiency.
My group encountered several obstacles as we dealt with our topic. We were unable to find a suitable place to meet. We had to use the meeting in international buldings. There was a time a conflict arose between two members of our groups; this later ended into a fist fight (Valentine, Nembhard & Edmondson, 2015). To deal with this, other members of the group undecided to sit the two together and identify the cause of the problem which was them solved.
[bookmark: _GoBack]The most meaningful full outcome of our project was the generation of a viable solution to the problem of global warming. During these group session, I learnt how to build confidence and how to communicate with a group of people. I future, I will try to be more serious in group sessions and avoid making so many jokes though they enlighten other group members (Galegher, Kraut & Egido, 2014).
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